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l. Introduction

1. The Code of Ethics adopted by Aptus.Al S.r.l.

Aptus.Al S.r.l. (hereinafter referred to as “Aptus.Al” or “Aptus” or the “Company”), is an Italian company, with
registered office in Pisa (Pl).

Aptus has always been attentive to ethical values and, therefore, considers it necessary to represent in a code
of conduct the principles of fairness and consistency that distinguish it and to call on all internal and external
collaborators to comply with them, in order to create a common culture within the Company, aimed at achieving
the best economic result in compliance with ethical and moral principles, in compliance with the legislation on
administrative liability pursuant to Legislative Decree no. 231/2001.

In this context, the Company, also in order to comply with the provisions of Legislative Decree no. 231/2001
(hereinafter the “Decree”), has adopted its own Code of Ethics (hereinafter the “Code of Ethics” or also just the
“Code”), which, in accordance with current legislation, is one of the fundamental protocols for the construction
of an adequate Organisational, Management and Control Model (hereinafter also “Model”) pursuant to the
Decree.

The Code of Ethics is an integral part of the Model adopted by the Company and indicates the rules of conduct
that guide the company's activities, as well as the fundamental and more general values.

The Code of Ethics is the point of reference for ensuring the highest standard of ethics in the performance of
business activities by all those who work on behalf of and in the interest of the Company.

Aptus has adopted this Code of Ethics which describes the objectives of the company's action and collects
some guiding principles, providing employees with a clear indication of the direction to follow.

1.2. Recipients of the Code of Ethics

This Code is binding on all the following persons (collectively referred to as “Recipients” or, individually,
“Recipient”):

- the members of the various bodies of the Company;

- the Company's employees, including persons in managerial positions (hereinafter, collectively, referred
to as “Personnel”);

- third parties in general, professionals and/or service providers who, in various capacities, collaborate
with the Company; suppliers and contractual counterparties in the broadest sense of the term; any
other person who has relations with the Company (hereinafter jointly referred to as “Third Party
Recipients”).

All Recipients are required to observe and, to the extent of their competence, to ensure compliance with the
principles contained in the Code of Ethics.

1.3. Communication and training on the Code of Ethics

The Company undertakes to ensure timely internal and external dissemination of the Code of Ethics.
With particular reference to the Corporate Bodies and Personnel, it guarantees:
e the distribution of the Code of Ethics;
e the inclusion of the same in the company intranet, in order to allow consultation, as well as the
assessment of the facts in cases of alleged violations;
e assistance in the interpretation and clarification of the provisions contained in the Code;
e the creation of verification systems on effective compliance with the Code of Ethics.



The Supervisory Body (hereinafter referred to as the 'SB' or, simply, the 'Body') promotes and monitors training
initiatives on the principles of the Code of Ethics, which are differently structured and differentiated in
consideration of the role played and the responsibilities assigned to the resources concerned. The training will
be more intense and characterized by a higher degree of depth for those qualified as so-called "top-up" by the
Decree, as well as for those operating in the so-called "at risk" areas pursuant to the Model.

With reference to Third Party Recipients, the Company requires them to comply with the Code of Ethics and,
therefore, shall:

e make available the Code of Ethics which will be available on the Company's website at the following
link https://www.aptus.ai/it/;

e prepare and have clauses signed in contracts aimed at formalizing the commitment to comply with the
provisions of the Decree, the Model and the Code of Ethics and to regulate the contractual sanctions
that will be applied following any violation of this commitment. The Company will take care of the
definition and constant improvement of these clauses.

1.4. Control over compliance with the Code of Ethics

The control over the implementation and compliance with the Model and the Code of Ethics is entrusted to the SB.

In addition to what is established within the General Part of the Model, some of the tasks of the Body are listed below, by

way of example:
e  control and verification of compliance with the Model and the Code of Ethics by company representatives;
e reporting to the competent corporate bodies of any violations found;
e promotion of the updating of the Code of Ethics, formulating its own proposals;

e promotion and monitoring of the Company's performance of communication and training activities on the

Model and the Code of Ethics, which is an integral part thereof.

1.5. Compliance with the Code of Ethics and sanctions in the event of its violation

Compliance with the provisions of the Code must be considered an integral part of the contractual obligations of the
Company's employees pursuant to and for the purposes of the provisions of Articles 2104 et seq. of the Italian Civil Code.
Violation of the provisions of this Code, considered to be particularly serious, also damages the relationship of trust
established with the Company and may lead to disciplinary actions and compensation for damages, without prejudice, for
employees, to compliance with the procedures referred to in Article 7 of the Workers' Statute, collective labour
agreements and any company regulations.

Violation of the rules of the Code of Ethics will result in the application of the sanctions provided for in the Disciplinary

System, to which reference is made, which is an integral part of the Model adopted by the Company.

1.6. Reporting on non-compliance with the Code and protection from retaliation

If you become aware of a violation, even if only potential, of the rules contained in this Code and the provisions of the

Model, it is mandatory to make a report to the SB, even anonymously.

Reports can be made:



- through a special e-mail box (odv@aptus.ai). In this case, the confidentiality of the
whistleblower will be guaranteed by the SB;

- through an IT platform on whistleblowing, published on its website: https://www.aptus.ai/it/

The SB shall ensure that those who have made the reports are not subject to retaliation, discrimination or, in any case,
penalisation, ensuring the adequate confidentiality of these subjects.

In any case, in no case, reporting in good faith can constitute a reason for retaliation or penalization against the
whistleblower. Threats, harassment, discrimination of any kind, demotion, non-recognition of any benefits, suspension,
termination of employment and any behavior that may be retaliatory or penalizing for the person making the report will

not be tolerated.

Anyone who thinks they are being retaliated, or is aware of retaliatory behavior against others, can contact the Company's

Supervisory Body.

Il. The core values of APTUS. TO
I.1 The Company mission
Aptus' mission is to:
® strengthen its position;
e  offer high value-added services to customers;
e  maximize customer satisfaction.

Aptus, in the pursuit of these objectives, conducts its activities with seriousness and professionalism, with the aim of

establishing itself in the market through the transparency of its actions and the quality of the services rendered.

To this end, the Company conducts its activities with an appropriate commitment of resources, the growth of which is
enhanced within the framework of ethically correct conduct in compliance with the rules of the organization, taking into

account the optimization of costs and times.
The activities, therefore, are conducted:

e inspired by the principles of sound and prudent management, in order to be a solid, reliable, transparent
company, open to innovations, active interpreter of customer needs, interested in the best development and

use of human resources and the most efficient business organization;

®  pursuing the company's interests in a competitive manner, in compliance with laws and regulations, and with

correct and loyal behavior;
e  protecting the company's reputation and assets.

Aptus pays the utmost attention to:



e create shareholder value through balanced development that optimises risk-taking and management;
e  offer high standards of diligence and attention in the management of policies;
e  optimize business processes with a view to maximizing their effectiveness and efficiency;

e achieve the optimization of activities also through the promotion of modular solutions and an offer of

multi-guarantees across the various risk sectors;

o select the people with whom to collaborate based on skills, attract, retain and reward the people who work

there based on merit alone as well as create value for staff by promoting their professional growth;

® ensure a healthy and safe working environment, the requirements of which meet those provided for by current

legislation;
e not tolerate any form of discrimination contrary to the law and/or based on personal conditions;

e  protect the confidentiality of private information that the Company may come into possession of and monitor

the behavior of collaborators over time, in compliance with the legislation on the protection of personal data;

® not to tolerate any form of retaliation and/or unjustified discrimination against those who, in good faith and
according to the procedures in place, report violations of the rules represented in this Code, or of laws, rules

and/or principles of conduct.
e commit to compliance with the laws in force;

ensure that the internal control function meets the requirement of professionalism and is equipped with resources and
tools appropriate to the volumes and complexity of the activities to be controlled and has free and timely access to

company data and reports and receives maximum cooperation from the Company.

In no case does the conviction of acting to the advantage of the Company justify conduct in contrast with the principles of

this Code, which must be recognized as primary and absolute value.

The fundamental ethical values that inspire the Company's action are defined below.

1.2 Compliance with laws
Aptus undertakes to comply with the laws, regulations and in general the regulations in force in Italy and in all countries
with which it has connections, as well as the ethical and deontological principles dictated by the trade associations.

Under no circumstances may the interests of the Company be pursued or achieved in violation of the law or ethical

principles.

I1.3. Responsibility

Each Recipient conducts his or her work and services with diligence, efficiency and fairness, making the best use of the
tools and time at his or her disposal and assuming the responsibilities related to the fulfilment of his or her

responsibilities.



1.4 Non-discrimination and non-violence

Aptus condemns all forms of social discrimination, racism, xenophobia, intolerance, and violence, based on sex,
nationality, status, religion, personal and political opinions, age, health, sexual orientation, or economic conditions.
Aptus does not allow the use of any form of physical, verbal or even psychological violence aimed at obtaining conduct

contrary to current legislation, including the ethical principles codified in this Code.

1.5 Financial accountability, transparency and traceability

Aptus works to continuously improve economic results by setting high growth and value creation targets to achieve
competitive results and maintains an open dialogue with all stakeholders by adhering to the highest international
reporting standards.

Aptus' accounts are kept in accordance with the provisions of the Civil Code.

All Aptus operations must be properly recorded, and it must be possible to verify the decision-making, licensing and
execution process.

Each operation must have adequate documentary support to be able to proceed at any time with checks that certify the
characteristics and reasons for the operation and identify the parties who have authorised, carried out, recorded and
verified the operation itself.

The accounting records must be kept accurately, completely, and promptly in compliance with the regulations and
company procedures on accounting, in order to perform a faithful representation of the balance sheet/financial situation
and management activities.

To this end, all employees involved in the accounting records must ensure maximum collaboration, completeness and
clarity of the information provided, as well as the accuracy of the data and processing.

It is expressly forbidden to prevent or hinder, through the concealment of documents or other suitable artifices, the
performance of the control activities attributed to the shareholders, to other corporate bodies, to the internal and

external control functions in charge, and to the authorities.

1.6 Fairness and Efficiency

Recipients must not use for personal purposes the information, goods and equipment at their disposal in the performance
of their duties or tasks.

Each Recipient must not accept or make, for him or herself or for others, pressures, recommendations or reports, which
may cause damage to the Company or undue advantages for him or herself, for the Company or for third parties. Each
Recipient must also refuse and must not make promises of undue offers of money or other benefits.

Each Recipient of this Code is expected to be professional, dedicated, loyal, collaborative, and mutually respectful.

No one in the Company may ever compromise at the expense of quality and ethics.



.7 Fair competition

In compliance with national and community antitrust regulations, as well as with the Guidelines and directives of the
Antitrust Authority, the Company does not engage in behaviour or sign agreements that may negatively affect the
competition regime among the various operators in the reference market or prejudice users and consumers in general,
imprinting its conduct on commercial fairness, preventing and condemning unfair practices of any kind and nature.

Aptus also undertakes not to unduly damage the image of competing companies and their products.

1.8 Confidentiality and protection of processed data

Aptus protects the protection of personal data in accordance with applicable European and national legislation
to prevent a personal data breach.

Recipients who are in possession of information that is not in the public domain or, in any case, confidential,
must not, under any circumstances, disclose such information to parties inside or outside the Company.
Confidential information includes but is not limited to: technical information relating to products and
procedures; purchasing programmes; cost, pricing, marketing or service strategies; revenue reports and other
non-public financial reports; information relating to sales, mergers and acquisitions.

Confidential information for research activities may be exchanged only after appropriate protection measures
have been put in place for the Company from the point of view of industrial and intellectual property and the
necessary measures have been put in place to protect the personal data of the persons involved. Confidential
information disclosed by the Company must be considered as a professional secret and material protected by
the Company's rights; failure to authorise disclosure by the Company or unauthorised use of any information
obtained in the course of the contractual relationship constitutes unfair competition against the Company and
gives rise to the relevant legal repercussions.

The acquisition and processing, as well as the storage of the information and personal data of employees and
other persons at the Company's disposal, take place in compliance with specific procedures aimed at ensuring
that unauthorised persons and/or entities cannot gain knowledge thereof. These procedures comply with the
regulations in force.

1.9 Human resources

Human resources management is based on respect for the personality and professionalism of everyone within
the general framework of current legislation.

Aptus is aware that human resources are the most important driver of corporate development.

The high professionalism of its collaborators and their dedication to the Company are essential and decisive
factors in the pursuit of the company's objectives.

For this reason, Aptus protects professional growth and development and condemns all forms of
recommendation, nepotism, and patronage.

1.10 Relations with investors

Aptus protects the interests of investors against the particular interests of individual shareholders or groups of

shareholders.

The Company asks its investors to fully adhere to the principles of this Code of Ethics and, in compliance with them,
undertakes to provide information on any action or decision that may have significant effects on their investment,
providing all forms of useful documentation within an appropriate time limit. To this end, the Company guarantees the

proper functioning of the shareholders' meetings.



I.11 Customer relations

The Company is constantly sensitive to safeguarding relations with customers and continuously improving the
quality of the services offered to them. It is committed to adopting policies of transparency, fairness and loyal
management of relations with customers, in compliance with laws, internal regulations and contractual
relations.

The Company therefore attaches fundamental importance to maximising customer satisfaction, which is
pursued through high quality standards of the products and services provided and through the adaptation of
the same to the new needs expressed.

In its risk-taking activity, Aptus bases its contractual relations and communications to customers on principles
of professionalism and collaboration in the search for the most suitable solutions to their needs.

Furthermore, Aptus, always with the aim of providing a service characterised by professionalism, correctness,
efficiency and competence, requires its employees and collaborators to scrupulously respect the laws, internal
regulations and procedures indicated by the Company.

Aptus abstains from any behaviour contrary to these principles and condemns any form of conditioning aimed
at altering the professional management of activities.

.12 Relations with public institutions and local authorities

Aptus pursues the objective of maximum integrity and fairness in relations with public institutions and more generally

with the Public Administration, to ensure maximum transparency in institutional relations.

In relations with public officials or with representatives of the Public Administration or local authorities or public entities

or those who perform a public service, a behaviour inspired by the utmost correctness and honesty must be maintained.
The Company repudiates any form of corruption or undue influence over representatives of the Public Administration.

Therefore, any type of payment or payment of utility in relations with Institutions or Public Officials, including their family

members and persons closely related to them, is prohibited.
It is, therefore, generally prohibited:
v offer gifts, money or any benefit in order to obtain illicit benefits;

v promising, offering or giving, directly or indirectly, payments or any benefit (gifts, gifts, favours, etc.) to public
officials or persons in charge of public service, to their family members and in any case to persons closely and
known to be closely and notoriously linked to them, in order to influence or compensate for an act of their office

or the omission of an act of their office or an act due.

Acts of courtesy, such as gifts, are permitted only when they are of modest value and in any case such as not to
compromise the integrity or reputation of one of the parties and cannot be interpreted by an impartial observer as aimed

at acquiring advantages improperly.
Relations with institutional interlocutors are maintained exclusively through the subjects appointed to do so.

If a consultant or a "third party" is used in relations with the Public Administration, the same will be required to comply
with the directives valid for the Recipients; Furthermore, the Company must not be represented, in relations with the

Public Administration, by a consultant or by a "third party", if there are conflicts of interest, even potential.



.13 Environmental responsibility

Aptus works to continuously improve environmental friendliness by setting ambitious goals and integrating environmental
requirements into daily operations. It maintains an open dialogue with its stakeholders and promotes actions and
decision-making processes in a sustainable manner.

Aptus is in line with current national and international regulations.

All the Company's activities must be conducted in such a way as to comply with the provisions of environmental

regulations.

.14  Social responsibility

Aptus works to continuously improve social outcomes by setting high goals and integrating social needs, respect for

human rights, health and safety into daily activities.

It maintains an open dialogue with all its stakeholders and respects the United Nations Universal Declaration of Human

Rights.

.15 Relations with associations, trade unions and political parties

The Company refrains from financing political parties, movements, committees and political and trade union

organizations, or their representatives or candidates.

It does not even finance associations, nor does it sponsor events or congresses that have political propaganda as their

purpose.

The Society recognizes contributions and donations in favour of subjects with social, moral, scientific and cultural

purposes.

.16  Repudiation of all forms of terrorism and criminal organizations

Aptus rejects any form of terrorism and undertakes to adopt - in the performance of its activities - all necessary measures
aimed at preventing the danger of the Company being involved in acts of terrorism, to contribute to the affirmation of

peace among peoples and democracy.

To this end, the Company aims not to establish any relationship - neither of a working nor commercial nature - with
parties involved in terrorist acts, whether natural or legal persons and, moreover, undertakes not to finance or facilitate

any of their activities.

Aptus also repudiates any form of criminal organization, of a national or transnational nature and, to this end, undertakes
not to establish any relationship of a working, collaborative or commercial nature with subjects - whether natural or legal
persons - directly or indirectly involved in criminal organizations or, in any case, linked by family ties and/or affinity with

exponents of well-known criminal organizations, just as it does not finance or, in any case, facilitate any activity related to

these organizations.



.17 Protection of transparency in commercial transactions (anti-money laundering)

Aptus has as its principle that of maximum transparency in commercial transactions and prepares the most appropriate
tools to combat the phenomena of money laundering, self-laundering and receiving stolen goods. Compliance with the
principles of fairness, transparency and good faith in relations with all contractual counterparties must be guaranteed. .
Transparency and traceability of all operations and transactions, financial and otherwise, must also be guaranteed, which

must be faithfully reflected in the Company's economic, financial and equity situation.

118  Protection of individual personality

Aptus recognises the need to protect individual freedom in all its forms and rejects any manifestation of violence,
especially if it is aimed at limiting personal freedom. The Company undertakes to promote, within the scope of its

activities and among its employees, collaborators, suppliers and partners, the sharing of the same principles.

Within the framework of current legislation, Aptus undertakes to adopt the most appropriate control and surveillance

measures, to prevent any possible conduct aimed at committing crimes against the individual personality.

119  Health and Safety in the workplace

Aptus is committed to ensuring the health and safety of the workplace.

To this end, the Company adopts the appropriate measures to avoid the risks associated with the performance of its
business activities and, in the event that this is not possible, the Company undertakes to carry out an adequate
assessment of the existing risks, with the aim of countering them at source and ensuring their removal or, where this is

not possible, their management.

Aptus takes all appropriate measures to ensure the protection of the safety and health of workers, including occupational
risk prevention, information, and training, as well as the adoption of the necessary organization and means for this

purpose.

1.20 Prohibition of employment of illegally staying third country nationals

Aptus prohibits employing foreign workers without a residence permit, or whose residence permit has expired (without a

request for renewal), revoked or cancelled.

.21 Protection of industrial and intellectual property

Aptus operates in full compliance with current legislation on the protection of trademarks, patents and other distinctive

signs as well as on copyright.

The Company does not allow the use of intellectual works that are not marked with the S.I.A.E. mark or in any case with

an altered or counterfeit mark.

The Company also prohibits the reproduction of programs and the contents of databases, as well as the appropriation and
dissemination - in any form - of protected intellectual works, including through the disclosure of their content before it is

made public.
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The Company does not allow the use - for any reason and for any purpose - of products with counterfeit trademarks or
signs as well as the related manufacture or marketing or, in any case, any activity concerning products already patented by

third parties and on which it does not have rights.

.22 Collaboration with the Authorities

In recognizing the value of full cooperation with the Judicial and Administrative Authorities, Aptus pursues the objective of

operating with the utmost integrity, fairness, and transparency with regard to relations with the competent Authorities.

To this end, the Company prohibits any conduct aimed at or likely to interfere with the investigations or investigations
carried out by the competent authorities and, in particular, any conduct aimed at hindering the search for the truth,
including through the encouragement not to make statements or to make them false by persons called by the judicial

authorities.

The Company undertakes to adopt all appropriate measures to provide the cooperation required by the Authorities, in

compliance with current legislation.

.23  Use of computer systems

The Company aims to correctly use IT and/or telematic services, in accordance with current legislation and in such a way
as to guarantee the integrity and genuineness of the data processed, protecting the interests of the Company and third

parties, with reference to public authorities and institutions.

To this end, Aptus undertakes to take all appropriate measures to ensure that access to telematic and computer data takes
place in full compliance with the regulations in force and the protection of the personal data of any subjects involved, as
well as in such a way as to ensure the confidentiality of the information and ensure that its processing is carried out by

subjects expressly authorized to do so, so as to prevent undue interference.
In particular, the Company prohibits:
e toillegally enter computer or telematic systems protected by security measures;

e to destroy, deteriorate, delete or alter information, data or computer programs of others, of the State or of

another public body;
e to produce inauthentic electronic documents, both private and public, having probative value;

e toinstall equipment aimed at intercepting, preventing or interrupting communications relating to an IT or

telematic system or between several systems;

e toillegally subtract, reproduce, disseminate, or deliver codes, keywords or other means suitable for access to a

computer or telematic system protected by security measures.

124  Relationship with private individuals and repudiation of corruption

Aptus, prohibiting all forms of corruption, believes that it is a fundamental and essential value that relations with private
individuals (suppliers, competitors, customers, consultants, business partners, etc.) are based on the utmost loyalty,

integrity, fairness and good faith.
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125  Protection of share capital and creditors

One of the central aspects that ethically qualify the Company's conduct is compliance with the principles of conduct
aimed at guaranteeing the integrity of the share capital, the protection of creditors and third parties who establish
relations with the Company, and, in general, the transparency and fairness of the Company's activities from an economic

and financial point of view.

Aptus, therefore, intends to ensure the dissemination and observance of rules of conduct aimed at safeguarding the
aforementioned values, also in order to prevent the commission of corporate crimes contemplated in Legislative Decree

231/2001.

126  Protection against receiving stolen goods and money laundering

The Recipients must not be involved or involved in operations that may involve the receipt of goods of illegal origin or the

laundering of criminal or illicit proceeds.

The Company pursues the objective of maximum transparency in commercial transactions and prepares all the
appropriate tools to combat any phenomenon of receiving stolen goods, money laundering, reuse in economic and

financial activities of illegal proceeds and self-laundering.

M. RULES OF CONDUCT

.1 Rules of conduct for the members of the Corporate Bodies

The members of the corporate bodies, in addition to complying with the provisions of the law and the Articles of
Association, are required to comply with the provisions of the Model and the Code of Ethics that is part of it. In particular,

the corporate bodies must:

v behave in a loyal and responsible manner towards the Company;

v follow, in the exercise of their functions, criteria of autonomy, independence, and fairness with private

subjects, public institutions, political forces, and with any other national and international operator;
v/ refrain from carrying out acts in situations of conflict of interest in the context of their activity;
v/ not to hinder the control activities of the shareholders, the other corporate bodies and the Supervisory Body;

v/ make confidential use of the information they become aware of for official reasons, avoiding using their

position to obtain advantages, both directly and indirectly, safeguarding price sensitive information;

v/ torespect, as far as it is concerned, the rules of conduct dictated for Personnel by paragraph 1.3 below.

l.2. Rules of conduct for Third Party Recipients

As indicated, the Code of Ethics also applies to "Third Party Recipients", i.e. those parties external to the Company who
operate, directly or indirectly, for the Company itself, such as professionals and/or service providers who, in various

capacities, collaborate with the Company; suppliers and contractual counterparties in the broadest sense of the term.
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The Third Party recipients are obliged, to the extent of their competence and applicable to them, to comply with the
provisions of the Model and the Code of Ethics and, in particular, with the fundamental ethical values indicated above

and the rules of conduct dictated for Personnel, referred to in the following paragraph.

To this end, specific clauses are included in letters of appointment and contracts to regulate non-compliance with the

Model or the Code of Ethics.

11.3. Rules of conduct for Staff

In addition to the ethical principles of this Code, current legislation, and internal, national and international policies and

procedures, Personnel must also comply with the rules of conduct indicated below.

.3.1. Relations with Public Officials and Public Service Officers
All relations with persons who qualify as Public Officials or Public Service Officers must be conducted in absolute

compliance with all applicable laws and regulations, with reference to those relating to the fight against corruption.

It is forbidden to accept, offer or promise, even indirectly, money, gifts, goods, services, benefits or any benefit - including
in terms of employment opportunities - in relation to relationships with Public Officials or Public Service Officers, to
influence their decisions, with a view to more favourable treatment or undue performance or for any other purpose,

including the performance of acts of their office.

Any requests or offers of money, gifts or gifts, favours of any kind, forwarded or received by the Staff, must be promptly

brought to the attention of one's hierarchical superior, the Supervisory Body and the legal function.

1.3.2. Conflict of interest
Personnel must avoid any possible situation of conflict of interest and are required to avoid any situation and to refrain
from any activity that may oppose a personal interest to those of the Company or that may interfere and hinder the ability
to take, in an impartial and objective manner, decisions in the interest of the Company itself. In carrying out its activities,
the Company works to prevent the emergence of situations of conflict of interest, whether real or even only potential.
To this end, and in compliance with the regulatory provisions in force, Aptus defines specific guidelines and/or internal
regulations aimed at identifying situations of conflict of interest, the related controls and regulating the consequent
activities.
Any situation of conflict of interest must be reported promptly, so that its existence and seriousness can be assessed and
so that its effects can be excluded or mitigated. The pursuit of interests in conflict with those of the Company and/or the
concealment of situations of conflict of interest may seriously damage, in consideration of the specific situation and the
consequences of the conduct, the relationship of trust with the recipients.
Where a conflict of interest, even apparent, cannot be avoided, it must be managed in a transparent, responsible manner

and in any case in line with the spirit of this Code, in order to avoid any suspicion of improper conduct.

111.3.3. Relations with customers and suppliers
Personnel must base their relations with customers, bodies, and institutions, etc. - and suppliers - on the utmost
correctness and transparency, in compliance with the laws and regulations in force, the Model and the Code of Ethics, as

well as internal, local and group procedures.
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Specific procedures have been adopted to ensure equal treatment and impartiality of suppliers as well as the use of
objective and transparent criteria for selection and selection, based on objective assessments relating to competitiveness,

quality and the economic conditions applied.

111.3.4. Participation in conferences, conventions and events organized by third parties
The Company may provide its support to independent, educational, scientific conferences, organized by international,

national, local, or specialized associations.

111.3.5. Assignments, consultancy

As part of the performance of its business activities, the Company may make use of the collaboration of
Professionals, to whom it entrusts consultancy assignments in compliance with current legislation.
The nature of the activity carried out requires the Company to identify the most suitable professional figures for the

purpose of entrusting these activities. The choice of consultants should be based on their qualifications and experience.
If an employee or director of the Company deems it appropriate to start a collaboration relationship with a Professional,
they must ensure that the rules established by the internal procedures are complied with regarding the formalization and
minimum elements of the agreement and the remuneration (which must always be reasonable and based on the nature
and proportionate to the services actually provided).

The Company may pay the consultants the expenses incurred by them in conducting the activity envisaged in the

consultancy agreement.

111.3.6. Participation in competitions

When participating in tender procedures, it is necessary to:

e actin compliance with the principles of fairness, transparency and good faith;

e evaluate, during the examination phase of the call for tenders, the adequacy and executability of the services

requested;

e provide all the data, information and news requested when selecting participants and officials for the award of

the tender;

® inthe case of public tenders, maintain clear and correct relations with the public officials in charge, avoiding any

conduct likely to compromise the freedom of judgment of the competent officials.

In the event of the award of the tender, in relations with the client it is necessary to:

e to ensure that negotiations and commercial relations are carried out in a clear and correct manner;

e ensure the diligent fulfilment of contractual obligations.

1.3.7. Obligation to update
In conducting their activities on behalf of Aptus, all employees are required to maintain a high degree of professionalism

at all times.

Furthermore, all employees, in relation to their specific area of competence, are required to constantly update.
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111.3.8 Confidentiality
The Personnel must treat with absolute confidentiality, even after the termination of the employment relationship, data,
news, and information that they come into possession of. It must avoid the dissemination of such news or the use of it for

its own speculative purposes or those of third parties.

Personnel must also treat information and data relating to strategic roles, functions, and sensitive processes with absolute

confidentiality, especially when they are functions and processes exposed to any form of external solicitation.

Personnel must treat information relating to the processes of purchasing goods and services with absolute confidentiality.

Any information, data or document that employees become aware of during their work is the exclusive property of the
Company, so, by way of example but not limited to, any ideas, programs, business plans, marketing and sales plans and

similar information constitute confidential information and the exclusive property of Aptus.

It is, therefore, forbidden to reveal such information to the outside world without express authorization and to use it for
one's own personal or others' advantage. Without prejudice to the prohibition on disseminating information relating to
the organisation and production methods of the undertaking or using them in such a way as to be detrimental to it, each

employee shall:

® acquire and process only the data necessary and appropriate for the purposes directly attributable to the

function performed;

® acquire and process the data only within specific procedures;

e to store the data in such a way as to prevent unauthorised external parties from becoming aware of them;

e communicate the data themselves within the framework of pre-established procedures and/or with the explicit

authorization of superiors;

e ensure that there are no absolute constraints or relating to the possible disclosure of information concerning
third parties connected to the Company from a relationship of any nature and, where appropriate, obtain their

consent.

Information of a confidential nature may only be disclosed to the SB, the Supervisory Authority or the Judicial Authority.

111.3.9. Diligence in the use of the Company's assets
The Personnel must protect and safeguard the values and assets of the Company entrusted to them, and contribute to the
protection of the Company's assets, in general, avoiding situations that may negatively affect the integrity and security of

such assets.

In any case, the Personnel must avoid using the Company's resources, goods or materials for personal advantage, or in any

case for improper purposes.
111.3.10. Financial statements and other corporate documents

Personnel and persons who conduct activities in the interest of Aptus must pay particular attention to the preparation of

financial statements and other corporate documents. In this regard, it will be necessary to ensure:
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- adequate collaboration with the corporate functions responsible for drafting corporate documents;

- the completeness, clarity and accuracy of the data and information provided;

- compliance with the principles of compilation of accounting documents.

.3.11. Combating money laundering, self-laundering and receiving stolen goods
To ensure the transparency and fairness of commercial transactions and to avoid money laundering (including in the form

of self-laundering) and receiving stolen goods, Personnel are required to:

- comply with the limits on the use of cash imposed by current legislation and internal regulations;

- draw up in writing - with an indication of the contents and economic conditions agreed upon - the assignments
assigned to any service companies or individuals who look after the economic/financial interests of the

Company;

- ensuring, by the competent functions, the control of the regularity of payments to all counterparties as well as
verifying the coincidence between the person to whom the order is made out and the person who collects the

relevant sums;

- to carry out the control of financial flows concerning intra-group relationships;

- observe the minimum requirements set and required for the selection of suppliers;

- establish the criteria for evaluating the offers on the basis of the commercial and professional reliability of

suppliers and partners as well as to request and obtain all the necessary information;

- in the event of the conclusion of agreements/joint ventures aimed at making investments, maximum

transparency is guaranteed;

- correct and transparent behaviour is maintained, in compliance with the laws and regulations in force, in the

execution of all activities aimed at invoicing and recording invoices in the mandatory accounting records;

- correct and transparent behaviour, in compliance with the laws and regulations in force, is maintained in the

compilation and subsequent submission of tax returns;

- refrain from carrying out any operation aimed at avoiding the payment of taxes due on the basis of the tax

return;

- refrain from carrying out simulated or otherwise fraudulent transactions aimed at enabling the evasion of

income or value added taxes;

- the regular submission of tax returns and the timely payment of the tax due is provided.

1.3.12. Use of computer systems
As part of the performance of their professional activities, the Personnel is obliged to use IT or telematic tools and services
in full compliance with the regulations in force on the subject (and on IT offences, IT security, privacy and copyright) as

well as internal procedures.
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Personnel are prohibited from uploading borrowed or unauthorized software to company systems; In addition,

unauthorized copies of licensed programs for personal, business or third party use are prohibited.

The computers and IT tools made available by the Company must be used only for business purposes; consequently, the
Company reserves the right to verify that the contents of the computers and the correct use of IT tools comply with

company procedures.

Furthermore, Personnel are prohibited from sending threatening and abusive e-mail messages, as well as from using

linguistic expressions that do not conform to the Company's style, or in any case to inappropriate language.

11.3.13. Corruption between private individuals
The Personnel is prohibited from making any form of instigation, promise, giving, offering, money or other benefit, direct
or indirect, of any kind to a private individual (suppliers, customers, business partners, consultants, etc.) aimed at carrying
out (or even omitting) an act of their office, in violation of their professional and loyalty obligations, to receive an
advantage of any kind for the Company and/or for themselves and/or third parties; this is regardless of the fact that the

act is then carried out.

Likewise, it is forbidden to accept money or other benefits, whether economic or of any other nature, for the Company or

for oneself or third parties if such conduct is aimed at influencing the performance of an act of one's office.

It is possible to donate or accept gifts of modest value, as long as they comply with company procedures and where the

gift is not aimed at influencing, in any way, the conduct of the other party.

11l.3.14. Accounting control and transparency
Accounting transparency is based on the truthfulness, accuracy, and completeness of the basic information for the
relevant accounting records. Each member of the corporate bodies, management or employee is required to collaborate,
within the scope of their competences, so that the management facts are represented correctly and promptly in the

accounting records.

It is forbidden to engage in conduct that may prejudice the transparency and traceability of financial statement

information.

For each operation, adequate supporting documentation of the activity conducted is kept in the records, so as to allow:

e the easy and punctual accounting record;

« the identification of the different levels of responsibility and the division and segregation of tasks;

e the accurate reconstruction of the operation, also to reduce the probability of errors, including material or interpretative

errors.

Each recording must reflect exactly what is reflected in the supporting documentation. It is the responsibility of all Aptus

Employees to ensure that documentation is easily traceable and logically ordered.

17



111.3.15. Protection of share capital, creditors and proper management of taxation
In accordance with the provisions of current legislation, the Corporate Bodies, Management, Employees, External

Collaborators are required to:

¢ behave correctly, transparently and collaboratively, in compliance with the law and internal company procedures, in all
activities aimed at preparing the financial statements and other corporate communications required by law and directed
to shareholders or the public, in order to provide truthful and correct information on the economic, equity and financial

situation of the Company;

e strictly observe the rules laid down by law to protect the integrity and effectiveness of the share capital (e.g.: mergers,
demergers, acquisitions of companies, distribution of profits and reserves, etc.) and to always act in compliance with the
company's internal procedures, which are based on these rules, in order not to damage the guarantees of creditors and

third parties in general;

¢ conduct any liquidation operations of the Company with regard to the pre-eminent interest of the company's creditors;
it is therefore forbidden to divert the company's assets from their destination to creditors, distributing them among the

shareholders before the payment of the entitled creditors, or the provision of the sums necessary to satisfy them.

In addition, Aptus ensures the regular functioning of its corporate bodies, guaranteeing and facilitating all forms of control
over the company's management provided for by law as well as the free and correct formation of the will of the
shareholders' meeting; strict compliance with the internal procedures prepared for this purpose by the Company is

therefore required and/or, in any case, the adoption of conduct consistent with this principle.

With reference to the preparation of the financial statements, Aptus considers the truthfulness, correctness and
transparency of the accounts, financial statements, reports and other corporate communications required by law and
directed to shareholders or the public, an essential principle in the conduct of business and a guarantee of fair
competition. This requires that the validity, accuracy, and completeness of the basic information for entries in the

accounting process be thoroughly examined.

Consequently, no concealment of information or any partial or misleading representation of the economic, equity and
financial data by management and the persons subject to their management and control is permitted. Therefore, all
internal and external collaborators involved in producing, processing, and accounting for this information are responsible
for the transparency of the Company's accounts and financial statements. Every transaction of economic, financial or
equity significance must have an adequate record and for each record there must be adequate documentary support, in
order to be able to proceed, at any time, to carry out checks that certify the characteristics and reasons for the transaction

and make it possible to identify who authorised, carried out, registered and verified the operation itself.

For each operation, however, adequate documentation is kept supporting the activity carried out in order to allow:

e easy accounting entry;

e the identification of the different levels of responsibility;

e the accurate reconstruction of the operation also to reduce the probability of interpretative errors.
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The Company requires ample dedication from the Personnel to ensure that the management events and operations

carried out in the course of its activities are represented in the accounts correctly and promptly.

Each recording must reflect exactly what is reflected in the supporting documentation.

Any negligence, omission, or falsification of which employees may become aware must be promptly reported to the SB.

The Company also requires that all Personnel do not pursue the purpose of evading income or value added taxes, or other
taxes in general, either in the interest or advantage of the Company or in the interest or advantage of third parties. In
preparing the declarations relating to the aforementioned taxes, the Company must represent the real situation, with the
prohibition of indicating fictitious liabilities using invoices or other documents for non-existent transactions, or assets for
an amount lower than the real amount or fictitious receivables and withholdings, as well as the prohibition of using false

documents or other fraudulent means capable of hindering the assessment and misleading the Administration Financial.

A check on invoices and accounting documents must also be guaranteed so that they refer to services performed/goods

actually supplied and actually received by the Company.

The Recipients also undertake not to issue or issue invoices or other documents for non-existent transactions in order to
allow third parties to evade income or value added taxes and not to conceal or destroy all or part of the accounting
records, or the documents whose retention is mandatory, so as not to allow the reconstruction of income or turnover,

with the aim of evading taxes or allowing third parties to evade them.
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